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19 December 2025
Job Announcement for a Lecturer Position

1. Affiliation: The Faculty of Languages and Cultures (FLC), Kyushu University, Fukuoka,
Japan

2. Number of Vacancies: One Position for Lecturer (different from Visiting Lecturer in the
past)

3. Field of Research:

theoretical and applied linguistics, communication, culture, literature, or other related

areas

4. Job Description:

1) Research in the FLC

2) Teaching an average of eight 90-minute EFL(-related) classes per week primarily to
undergraduates

3) Curriculum development, and teaching materials development

4) Participation in an international program might also be requested

5) Maintaining regular office hours, providing editorial assistance, assisting with other
departmental matters, and entrance exams

6) All classes must be conducted in English.

5. Required Qualifications:

1) All candidates should either be a native speaker of English or possess native-level
fluency.

2) PhD or MA in a relevant field

3) Previous experience of teaching English at the university level

4) Ability to teach Academic Writing and Speaking courses

5) Japanese ability is an advantage; however, it is not a requirement

6. Start of Appointment: 1st April 2026

7. Term of Employment: up to 3 years (April 1,2026 - March 31, 2029)

One year, renewable up to two times if both parties agree, to a maximum term of three
years

The employment contract shall, in principle, be renewed annually. However, whether the
contract is actually renewed or not shall be judged in view of the result of job
performance, the attitude and aptitude for the work, the progress of the engaged project
and the budget situation at the end of the contract period.

8. Salary: Annual salary scheme applies. Details are determined based on academic background,
teaching & work experiences, etc. following work rules and salary regulations of Kyushu
University.
Work hours: Working hours a day shall be deemed as 7% hours according to the flex—time
system.
Holidays: as a general rule, Saturdays, Sundays, national holidays, and the New Year s
holidays (December 29 - January 3).

Social Insurance etc.: unemployment insurance; workers’ compensation insurance; health
insurance; employee pension
Passive Smoking Prevention Measures: smoking is strictly prohibited on the premises
Pay raise: There shall be no pay raise during the employment term.

Inquiries: Further inquiries into working conditions should be emailed to “Human

Resources Section”: jbsjinji@jimu. kyushu-u. ac. jp



9. Application Documents:

All the materials should be sent in a single PDF form.

1) A full curriculum vitae including job experiences (specify full-time or part—time),
academic background, academic societies, executive posts, languages, and contact phone
number/postal & e-mail addresses. Use the attached form.

2) A list of publications (books/articles/presentations/others) (indicate whether refereed
or non—refereed) in free format

3) Three major research publications (please circle the corresponding items in your list
of publications), each accompanied by an abstract (approx.200 words in English)

4) Statement of your research and EFL teaching philosophy (approx. 500 words in English)
5) A photocopy of your Degree certificate (final education only)

6) Two references (names, positions, and e—mail addresses)

10. Deadline for applications: Applications must arrive by January 16, 2026 (Friday) (JPN
time).

11. Please send the above materials to: (JRECIN)

1) Application materials shall not be returned

2) They will only be used for selection purposes

12. Selection Process:

1) After the first stage of reviewing the application materials, shortlisted candidates
might be invited for an interview (This interview might be conducted online). They might
also be asked to conduct a trial lesson in English.

2) No travel expenses for the interview will be borne by Kyushu University.

3) After the final selection has been made, applicants will be informed of the result via
e—mail.

13. For all queries, contact Professor Takumi EGUCHI: eguchita+flc. kyushu-u.ac. jp (change
+ to @

14. Kyushu University is an Equal Opportunity/Affirmative Action Employer.

Kyushu University employs faculty members in accordance with the principles of the Basic
Act for a Gender—Equal Society (1999), the Basic Act for Persons with Disabilities (1970),
the Act for Promotion of Employment of Persons with Disabilities (1960), and the Act on
the Elimination of Discrimination against Persons with Disabilities (2013). Kyushu
University established the System of Employment of Faculty Members with Accompanying Spouse
in July 2017.

If you have received disciplinary action in the past due to incidents including sexual
harassment and sexual violence against students, work colleagues or administrative staff,
please make sure to include the details and specific reasons for the disciplinary action
in your curriculum vitae or similar documents. Providing false information may result in
consequences such as revocation of employment or disciplinary action.

Kyushu University provides various forms of support to enhance the research environment
for faculty members and researchers.

e Support for acquiring research funding
o Research Funding Acquisition Support Program
o Support for obtaining international research funding, among others
e Support primarily for early—career researchers
o Research Start-Up Program
o Development of shared-use systems for research equipment and facilities
among others



Support for continuing research during life events such as childbirth and
childcare

o On-campus childcare facilities (Himawari Nursery School and Takenoko
Nursery School)
o Babysitter subsidy program, among others

For details on additional support and programs not listed above, please visit the Kyushu
University website

Kyushu University Website > About Kyushu University > Faculty and Staff Recruitment
Information > List of Researcher Support Programs

(https://www. kyushu-u. ac. jp/ja/university/career/support)
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